2010 Internal Affairs Analysis

In 2010, there was one Internal Investigation ordered by Chief Jones.

The internal investigation found that two of six allegations were Sustained by the
mvestigation, and the other four allegations were Not Sustained.

2010 Complaints

There were thirty-one complaints that ranged in type and severity:

Rudeness 11 35.48%
Conduct/Policy Viol 4 12.80%
Traffic Viol 4 12.90%
Harassment 2 6.45%
Verbal/Physical Abuse 1 3.23%
Racial Profiling 1 3.23%
Sexual Harassment 1 3.23%
Property Loss 1 3.23%
Improper Towing 1 3.23%
Issued a Citation 1 3.23%
Failure to Investigate 1 3.23%
Shouldn't have been stopped 1 3.23%
Incorrect Information 1 3.23%
Entrapment 1 3.23%
Total 31

Of the thirty-one complaints, 35% (11) were Unfounded, 29%(9)} were Not Sustained,
13%(4) were Sustained and 23%(7) were Exonerated. Of the complaints, 79% (27) were
made against officers, 18% (6) against supervisors, and 3 %(1) against communications

officers.
CONCLUSION OF FACT

All investigations of Department employees’ accused of misconduct will conclude with one of
the following findings:
A. UNFOUNDED
The investigation indicates that the act or acts complained of did not occur or failed to
involve Department personnel;
B. EXONERATED
Acts did occur, but were justified, lawful and proper;
C. NOT SUSTAINED
Investigation fails to discover sufficient evidence to clearly prove or disprove the
allegations made in the complaint;
D. SUSTAINED
The investigation does disclose sufficient evidence to clearly prove the allegations made
in the complaint. |



