City of Suwanee Police Department
“8 Can’t Wait” Use of Force Recommendations Review -
June 10, 2020

1. “Ban chokeholds and strangle holds.”

Suwanee Status: Implemented

Suwanee Policy:

a. P-030-7 Mechanical Compliance - The Suwanee Police
Department does not Authorize the use of neck restraints
or similar weaponless control techniques with a potential
for serious injury.

2. “Require de-escalation.”

Suwanee Status: Implemented

Suwanee Policy:

a. P-030-4 Resistance - An officer shall use de-escalation
techniques and other alternatives to higher levels of force
consistent with his or her training whenever possible and
appropriate before resorting to force and to reduce the
need for force.

3. “Require warning before shooting.”

Suwanee Status: Implemented

Suwanee Policy:

a. P-030-10 Discharge of Firearms - Before using a firearm,
officers of the Suwanee Police Department shall identify
themselves as such and state intent to use the firearm
when feasible.

b. Firearms shall not be discharged if it appears an innocent
person may be injured unless special circumstances exist
to warrant such use.



4. “Require exhaust all alternatives before shooting.”

Suwanee Status: Implemented

Suwanee Policy:

a. P-030-4 Resistance - An officer shall use de-escalation
techniques and other alternatives to higher levels of force
consistent with his or her training whenever possible and
appropriate before resorting to force and to reduce the
need for force.

b. P-030-9 Justification for the Use of Deadly Force - The
following examples are provided to show when an officer
may use deadly force:

I. When the officer reasonably believes it is necessary
to defend his/her own life or the life of another, or to
prevent serious physical injury to him/herself or
another.

ii. When necessary to prevent the commission of
forcible felonies. Deadly force shall not be used
towards persons who have committed or are
committing traffic violations, misdemeanors, non-
forcible felonies, or forcible felonies not in progress.

lii. To arrest a person at the scene of a crime who is
attempting to escape, but only if there is a serious
threat of immediate danger to the officer or third
persons, such as the use of firearms or taking of
hostages.

5. “Duty to Intervene.”

Suwanee Status: Implemented

Comment: The city trains officers to intervene should they see
an excessive use of force, to render aid to any victims, and
conduct themselves professionally when dealing with citizens.



Suwanee Policy:

a. P-030-13 Responsibility and Duty of Involved Officer —
Determine the physical condition of any injured person and
render first aid.

b. A-020-6 Duty Regarding Conduct - Members of this
Department shall at all times conduct themselves in such a
manner as to reflect a favorable image on themselves and
the Suwanee Police Department. Members shall consider it
their duty to be of service to the general public and to
render that service in a kind, considerate, and patient
manner.

c. Riley v. Newton, 94 F.3d 632, 635 (11th Cir. 1996) - An
officer's duty to intervene is triggered when he sees a
fellow officer use excessive force.

Suwanee Policy:

a. P-030-1 Policy - Any officer present and observing another
officer using force that is clearly beyond that which is
objectively reasonable under the circumstances (excessive
force) should, when feasible, safely intercede to prevent
the use of such force and report such force to a supervisor.

. “Ban shooting at moving vehicles.”

Suwanee Status: Implemented

Suwanee Policy:
a. P-030-10 Discharge of Firearms - Officers are prohibited
from firing at or from a moving vehicle, unless there are
circumstances present which justify the use of deadly force.

. “Require use of force continuum.”

Suwanee Status: Implemented

Comment: The Suwanee Police Department has a use of force
continuum policy. The city does not present the policy as a



Matrix per se. It is presented in a different form and layout as
shown below.

Suwanee Policy:

a. P-030-4 Resistance - An officer shall use de-escalation
techniques and other alternatives to higher levels of force
consistent with his or her training whenever possible and
appropriate before resorting to force and to reduce the
need for force.

b. Use of Force training module - Only the amount of force
reasonable to overcome the perceived threat.

c. Determining the appropriate level of force

I. How serious is the offense the officer suspected at
the time the particular force used?
ii. What was the physical threat to the officer or others?
lil. Was the subject actively resisting or attempting to
evade arrest by flight?
Iv. Physical size, age and condition of the suspect
v. The type of crime
vi. Influence of Drugs/Alcohol
vii. Suspects known violent history
viii. Totality of Circumstances
d. Force Options
I. Command Presence
ii. Verbal Commands
lii. Soft Empty Hand Control
Iv. Chemical Spray
v. Electronic Control Devices
vi. Hard Hand Control
vii. Impact Weapons
viii. Deadly Force

8. “Require comprehensive reporting.”

Suwanee Status: Mostly Implemented



Comment: The Suwanee Police Department provides extensive
and comprehensive reporting for what the city defines as Use of
Force. The city reports and reviews all Use of Force activities
that meet our definition of Use of Force. The Police Department
requires that each case be reviewed for policy violations and
training needs.

The 8 Can’t Wait recommendations require officers to complete
a report each time they use or threaten to use force including
when remove a weapon from its holster or ready them even if
such is not deployed. In Suwanee there are routine protocols in
place where firearms are removed from a holster and put in a
ready position. We do not require a use of force report for those
particular situations.

Suwanee Policy:

a. The Suwanee Police Department currently utilizes the
NIBRS (National Incident Based Reporting System)
reporting platform.

b. P-030-12 Use of Force Reports - A written report shall be
prepared in accordance with departmental procedures as
required in the following situations:

I. When a firearm is discharged for other than training or
recreational purposes.

ii. When an employee takes an action that results in, or
is alleged to have resulted in, injury or death of
another person.

iii. When an employee applies force through the use of
lethal or less lethal weapons.

Iv. When an employee applies weaponless physical
force at a level as defined by the agency. For this
department, a Use of Force Report is not required for
Controlled Escort Options. Use of Force Report is
required for Mechanical Compliance Options.

v. All completed use of force reports shall be maintained
by the Office of Professional Standards.



c. P-030-15 - All reported uses of force will be reviewed by
the Shift Supervisor, Division Commander, Deputy Chief,
and Chief of Police to determine whether:

Departmental rules, policy or procedures were
violated

. The relevant policy was clearly understandable and

effective to cover the situation.

. All findings of policy violations or training

iInadequacies shall be reported to the appropriate unit
for resolution and/or discipline.

All use of force incident reports shall be retained as
required by state law.

There will be an annual analysis of use of force
incidents, to include whenever an employee
discharges a firearm, for other than training,
recreational purposes, or dispatching a wounded
animal; takes an action that results in, or is alleged to
have resulted in, injury or death of another person;
applies force through the use of deadly or less lethal
weapon; or applies weaponless physical force at a
level as defined in S.O.P. P-030, VIII, by the
appropriate departmental authority to ascertain
training and policy needs.
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